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New Year: New Team!

This update is about:

Jessa Clark 
President

Jessa has been an active
member of NOSTA since 2010
and has served in a variety of
executive roles throughout the
years. She has represented
members on numerous BCTF
advisory committees and is
currently a founding Trustee for
the Salary Indemnity Trust as
well as a member of the BCTF
Finance Committee. Jessa is
committed to supporting NOSTA
members and advocating for
strong working and learning
conditions across the district.
The local president is released
full-time to work in the NOSTA
office.

Your New President and
VPs

How to Read your
Paystub

Canadian Pension Plan
Deduction changes 

What is Remedy? 

Professional
Development

Bargaining: What’s the
Scoop?

Doug Brown 
Second Vice-President

Doug has been a committed NOSTA member since its inception,
previously belonging to the Armstrong Teachers’ Association before
amalgamation. Over the years, he has contributed to NOSTA in
numerous capacities, including serving as Bargaining Chair during the
last round of contract negotiations. Doug also served as Acting
President, is a Local Representative to the BCTF Representative
Assembly and sits on the BCTF Working and Learning Conditions
Advisory Group. His experience and perspective continue to strengthen
NOSTA’s voice at both the local and provincial levels. 

Kyla Hadden 
 First Vice-President

Kyla has been with the district
and a member of NOSTA since
2001, serving in several key
leadership roles. She is dedicated
to supporting teachers’
professional growth, having
chaired the Professional
Development Committee for
many years and is a Local
Representative to the BCTF
Representative Assembly. In
addition, Kyla is the current
President of the BC Teachers of
English Language Arts (BCTELA)
Provincial Specialist Association.
Kyla is released full-time to work
in the NOSTA office.
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Your Paystub 
Make sure to give it a good once over

Think of your paystub as the report
card for your paycheck. It shows
where your money comes from and
where it goes. At the top, you’ll see
your name, position, and pay period
(so you know what all those late
nights of marking are paying for).
You’ll also find the heading “Salary
Grid”. Make sure yours is correct!
Your step will be first, followed by
your years teaching. For example,
TE0506 would be  scale 5 year 6.  
Under Earnings, you’ll find your
salary, any extra pay, and stipends.
The Deductions column is where
taxes, pension, union dues, and
benefits live...like the homework no
one asked for but still has to be
done. 

Balance that out with the
Employer Contributions, which
show what the district is pitching
in for your benefits and pension (a
behind-the-scenes bonus). The
Year-to-Date totals help you keep
track of how much you’ve earned
and contributed since January,
and finally, the most important
part, Net Pay, the actual grade
that shows up in your bank
account.
Finally, in the bottom right corner
you will see info about how many
sick days and Personal Pro-D Days
you have available. Salary grid
placement shows how many days
until your next increase. Once you
hit year 10, this number just keeps
growing. 

As a part of the CPP enhancement, a second additional range of
earnings will be phased in between 2024 and 2025. In 2024, this
additional range of earnings was between the Year’s Maximum
Pensionable Earnings (YMPE $68,500) and a new higher limit
known as the Year’s Additional Maximum Pensionable Earnings
(YAMPE $73,200). Employees who earn more than $68,500 per
annum will continue with a second CPP contribution at a rate of
4% until they reach the YAMPE of $73,200. For example, an
employee who earns $78,000 annually will contribute to CPP at
a rate of 5.95% up to the YMPE of $68,500 and will continue to
contribute to CPP at 4% up to the YAMPE. The maximum second
CPP contribution will be in the amount of $188 ($73,200 -
$68,500 = $4,700 x 4% = $188). The Canada Revenue Agency has
created a new additional box on the current T4 as follows: Box
16A – for reporting of employees’ second CPP contribution
Note: Although you will see the above boxes on your T4, no
amounts were reported on your 2023 T4 slips because the
second CPP contributions (deductions) began in 2024. If you
have any questions about your paystub, please reach out to us
at the office and we can help you understand it.

Reminder about CPP changes
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It’s been a while since Remedy
became a thing, so let’s dive right in.
Remedy is that curious creature that
was created out of provincial
contract restoration in 2017. 
Now, who gets Remedy? Is it every
teacher with more than three
designated students in their class?
Nope! Every teacher with an
especially tricky class? Not always!
Too many students? Not necessarily!
Do all Ministry designations count?
Again, no! Remedy, it seems, plays by
its own mysterious rules. Primary
classes, where many students are
not yet categorized, Specialty
programs with small numbers,
itinerant staff like counsellors,
LRT/LST teachers, and those with
certain Q and G designations in their
class often find themselves outside
of Remedy’s reach. 

That’s why we say no one
“earns” Remedy. It’s simply a
matter of teaching the kind of
class that accrues it.
But don’t despair! While
Remedy cannot be “given” to
other teachers, you can book a
TTOC with your Remedy and
assign that TTOC to a colleague
to use. Some schools do choose
to pool their Remedy and hire
extra  non-enrolling teaching
staff.  However, we do need to
be mindful of individual
autonomy in this scenario. If
you feel that you need all of
your Remedy time, you do not
have to contribute to the pooled
amounts. Bottom line - Admin
doesn’t decide how Remedy is
used, you do! 

Remedy: For all?
Send me what your school does to
“share support” to
saralynn@hotmail.ca. I’ll put
them in the next newsletter!

Funds are given for the current
year starting in October.
Generally, any unused funds are
rolled over, however your
NOSTA and SD 83 do sign an
unused remedy agreement
every year which determines
what happens to any unused
funds. 
Reminder to teachers who don’t
accrue much/any remedy (I’m
looking at you primary friends!)
reach out to NOSTA to talk
about the fund we have for you
to take advantage of. 
Given that this is a provincial
bargaining year, NOSTA strongly
suggests you use as much of
your remedy as possible as we
can’t predict what will happen
with remedy in the future.
If you have any specific remedy
questions, please reach out to
the NOSTA office!
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Pro D Incoming!

First: Personal Pro-D Funds! 
Each full-time teacher receives approximately $200
(prorated if you’re less than full-time). Want to know
your balance? Just check in with your site-based NOSTA
Pro-D rep. This year’s funds get added late in the fall,
but we always have a current balance available.

Second: Personal Pro-D Day! 
Each full-time teacher gets one personal day (with a
TTOC provided) to use for professional learning outside
of the five regular Pro-D days on the calendar. You can
bank up to three of these days, and they magically
appear on your pay stub by October 31st. Use them or
lose them though; once you have three, you will not get
anymore until you use one of them.

Third: Self-Directed Pro-D! 
Teachers always have the freedom to design their own
learning adventures on any Pro-D day except the
ministry-designated one (May). Just fill out the Self-
Directed Form, and your learning journey is good to go.

BargainingHow do you find out
what’s going on?

September 29  th

Now, let’s zoom over to Article F.21 in our Collective
Agreement —Non-Instructional Days. There are six
days in the school calendar:

Five Pro-D days with organized school, district,
zonal, or provincial activities.
One Ministry Day, where the topic is chosen by the
ministry (lately, that’s been Indigenous learning).
One end-of-year admin day—that one’s for school
organization and admin needs.

So buckle up, explorers of knowledge! Whether you’re
spending your funds, planning your own adventure, or
joining a district day, Pro-D is your chance to fuel up,
grow, and keep your teaching magic alive. 🌟 

(Check out the Professional Development Section on
the BCTF website for some great PSAs!)

🚌✨ “Seatbelts everyone—because bargaining is back in session!” ✨🚌

The BCTF has been hard at work at the table with the provincial government,
making sure teacher concerns are heard, respected, and addressed. Bargaining
resumes September 15, so stay tuned for updates!

 Want to be looped into previous discussions and what agreements have been
reached so far? Just hop onto the BCTF website with your username and password
to explore all the important details. 
Need a little tech magic to get logged in? The BCTF Help Desk is here to guide you:
 📧 helpdesk@bctf.ca
 📞 604-871-2283 | Toll free 1-800-663-9163 (x2888)

Upcoming Dates:
Mon. 29 – Professional Development Day 
Tues. 30 – National Day of Truth and Reconciliation 

Mon. 8 - Executive Meeting @ NOSTA
Mon. 15 - Staff Rep Meeting @ NOSTA

OCTOBER  20  - NOSTA GENERAL MEETING - LOCATION TBATH


